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 Goal 1: Designing & Implementing Programs of Study: Goals, Objectives and Strategies

Goal 1 Narrative:



The Lakes Country Perkins Consortium is in the process of reviewing all existing Programs of Study to better align with reality

as well as with what is necessitated by local labor market information.  For the past two years, all POS are being scruitinized,

reviewed, and updated for resubmission to either the consortium or the state.  The initial intent was to have everythign

completed by the end of FY16, but that is proving to become difficult due to a variety of issues.  With that being said, the

consortium will continue to clean up POS for FY17 and solidify the plan for the consortia and work with individual school

districts to connect the course alignment within their departments as well as connect them to college partners.  The programs of

study to be focused on will be:

Accounting1.

Business Finance2.

Design/Pre-Construction3.

Early Childhood Development & Services 4.

Engineering & Technology5.

Transportation Operations6.

Animal Systems7.

Web & Digital Communcations8.

The progress on fully implementing the re-vamped programs of study stalled in FY16 as other urgent priorities took hold.  The

consortium intends to get back to basics with full implementation in FY17.  The proposed process will fluctuate based on the

needs of the instructors/faculty members, but, in general, will follow the following timeline:

1.  At the fall regional networking meetings, part of the day will focus on bringing all consortium & state-approved programs of

study up to date on the mnpos website.  At that point, schools that have an interest in moving from consortium-approved to

state-approved will be identified.  Simultaneously the consortium will continue to work on reviewing and identifying articulation

agreements between the secondary and postsecondary.  Additionally, the MDE program/course approval process will be

introduced as the cosortium will be up for re-approval in FY18.

2.  Subsequent to identifying those programs to move to state-approved, the consortium will schedule a work day for alignment

from both secondary to postecondary that will include both secondary and postsecondary faculty members.  This work will likely

happen shortly after the first of the new year.  

3.  As the POS's are updated, consortium leadership will review and work with individual districts/programs and ready them for

submission for state approval.  Goal is to have submission no later than May 1, 2017.

Although the process does not seem ambitious, it is due to the fact it is still a major structural change in our consortium.  Many

consortia members still are under the antiquted notion of continued status quo. Additionally, the goal is to not complete this

"task" in isolation, but to tie it to other needs (articulation, program approval) to accomplish several tasks simultaneously.   

As mentioned several times, healthcare opportunities for our secondary students is seriously lacking.  The labor market

information data that is available suggests that healtcare (likely therapeutic services) should easily be one of our Progams of

Study, if not an Rigorous Program of Study.  The barrier that we, as a consortium, are attempting to overcome is based

significantly on teacher licensure and availability.  There are no districts in our consortium that has the ability to add an FTE

with Health Careers, and even if there was, there is nobody out there to teach it (without using special permissions licensing).

 This gap between current K-12 practice and the reality of the job market is incredibly difficult to navigate, but we are taking a

stab at it.  Some suggestions at the state level that may be helpful for our consortium, specifically:

Alternative licensure options around health careers, specifically when it comes to CNA-certified instructors.  Very rare would

be the case that a teacher with the appropriate function code for program approval would also be certified from the MDH to

teach the CNA course.  That is a huge problem.  There has to be an easier, cleaner way to provide instruction without

"fudging" the instructor of record on the secondary side.  This is also true for a course such as medical terminology, which is

an excellent course to introduce students to various healthcare concepts. 

1.

In most rural schools, any exposure to health careers coursework will not come from a CTE instructor, but rather a health

teacher.  Unfortunately, because they are not CTE teachers, it is difficult to create a program of study when the major

content is being taught by a non-CTE teacher.  It really isn't, by definition, a CTE program then.  Again, this becomes a

licensure issue.  The restrictive definition of CTE vs. non-CTE also impedes work on Programs of Study.  The definitions of

these terms may provide clarity at some levels, but they do not allow for innovation solutions that increase student access

and opportunity. 

2.



Work needs to happen cross-agency between MDE and the Minnesota State system and MDH.  My experience has been

very positive with every agency individually, but the connections between are lacking, particularly between both education

agencies & MDH.  

3.

Outside resources, such as Health Force Minnesota, need to be on the same page with the entire system, not just certain

components of the system.  Creating good and sustainable programs that can be scalable state-wide need to either address

the licensure piece head-on, or be upfront about the limitations of the program regarding licensure.  I applaud the work of

HFM, but after conversations with leadership, it is clear there is misinformation regarding licensure on k-12 side, as well as

he process to obain licensure & proper credentials on the secondary side.  This is not a criticism of the program, just a

limitation of current opportunities - which is natural.

4.

Within those POS, the consortium is also doing an inventory on existing early college credit opportunities within the consorium

districts.  The consortium does offer two online options for early college credit currently, Online College in the High School

(OCHS) and M-State's eCampus in the High School (eCHS).  Both programs have CTE credit opportunities and consortium

members take advantage of both programs.  The College's Concurrent Enrollment Program offers CTE credit opportunities and

consortium members take advantage of that program. 

Over the course of the past two academic years,  and the with the upcoming academic year in mind, the consortium will

continue to strengthen partnerships with our member Alternative Learning Centers both to build & bolster exisitng programming,

and also outreach to other programs, both within and outside of the alternative program systems.  Activities that are suported

include (but not limited to):

College counselors assisting high school staff on career & college readiness tools.•

College counselors assiting high school students on career & college readiness tools.•

Hosting Program Showcases for high school students to expand awareness of CTE opportunities. •

Hosting Career & College Readiness day at MState - Moorhead campus for academically at-risk students.•

Hosting Connect to Career day for high school faculty at MState-Moorhead campus to support trades programs.•

Facilitate discussion around integrating / intermingling secondary alternative programming with adult basic education in a

meaningful way.

•

Continue to integrate more and more high school experiences into the College, particularly for first generation high school

graduates.

•

 

It is very obvious in reviewing LMI that health occupations is a signinficant need in our region, however there are very limited

opportinities in our secondary schools for health occupations.  The consortium leadership is working towards bolstering

opportunities, even outside course offerings in the following ways:

M State is offering a Scrubs Camp being co-sponsored by Healthforce, MN in the summer of 2016 on the Fergus Falls

campus.  In addition, we are co-sponsoring a one day clinical experience on site at our Moorhead campus to support the

MSUM Scrumbs Camp.  This will occur in the summer of 2016, and it is our to continue these types of experiences in FY 17.   

•

M State, in collaboration with the secondary consortium leadership, offered two separate heath care expo opportunities for

secondary students (one on Detroit Lakes campus, one on Fergus Falls campus).  This is expected to continue as well.

•

We are always exploring opportunities to expose secondary students to healthcare careers, traditional and non-traditional,

which includes a continued planning partnership with Eventide Nursing Home based in Moorhead.  That partnership has

allowed for a pilot in the fall of 2016 for a CNA course being offered at Moorhead High School.  The goal is to scale this up with

other industry partners to begin to offer more CNA coursework in the secondaries in nontraditional ways.  

•

QUESTION: What activities were conducted during the grant year that supported Programs of Study (POS)?



During the grant year, the Consortium expanded its Scrubs Camp to serve an additional 40 students and expanded on-campus

hands-on customized field trips for students that focused specifically on healthcare.  In addition, the consortium launched a

nursing assistant dual credit program at Kennedy Secondary School, which was successful and continues to grow.  The

consortium also partnered to develop a HealthCare pathway at Moorhead High School through a partnership with a local long-

term care facility, Eventide.  Healthcare facilities, consortium leaders, and secondary staff serve on the advisory team for that

offering.  The consortium strengthened its Early/Middle College program in the FF and Mhd communities, expanding access

and supportive services for at-risk students to successfully transition to earning college credit.  The consortium also expanded

its Connect to Career event, which is a collaborative professional development event for secondary teachers.  The event gives

teachers an opportunity to have in-depth learning experiences related to the high demand, high skill, high wage career

programs available at the College, so that they have more updated and relevant information to share with secondary students

as they explore various programs of study.  During this time period, we also created and launched a pilot program called

Collaborating Online, which allowed the pilot district to offer a new CTE offering online to students through a team teaching

approach between the college and high school instructor.  We know of no other consortia engaging in this type of model. 

QUESTION: Describe the impact of the POS in terms of participation, concentrators, student outcomes, etc.

The consortium increased student enrollment in eCampus in the High School by (blank percent) from the previous year.  The

College provided additional exposure to programs of study and career pathway experiences for 150 students and 40 secondary

instructors in the consortium. 

At the consortium level, it is difficult to measure that due to the point we are at in the recreation and reworking of the

consortium's programs of study. 

QUESTION: What activity (or POS) was the most successful, something that you would repeat or share with others and why?

The following activities were successful, and we'd be willing to share with others. 

Scrubs Camp - Lakes Country Consortium collaboration with MSUM, Healthforce MN and business and industry - Why? 

Directly supports high demand, high wage career pathway in region, and we expanded student impact by 40 students this

year.  

Dual Credit Nursing Assistant in the High School - Why?  Navigated several system/structural issues to launch a successful

pilot in a much needed career pathway in region. 

Collaborating Online Pilot  - Why?  Started a pilot model for online team teaching of a CTE offering, where college and high

school instructors team teach an online college level course.  This addresses several issues related to high school teacher

credentialing for HLC, teacher professional development at the secondary level, and increased student access for CTE courses

that would not be possible without this innovative model. 



 

 Goal 1 Objectives

Goal 1 Objectives 1

Use of Funds 

R1 Academic Integration , R2 Programs of Study, R3 All

Aspects of an Industry, R4 Develop/Improve/Expand the use of

Technology, R5 Professional Development , R6 Assessment ,

R7 Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation 

Strategies

A. Develop a collaborative process (secondary and postsecondary) to review, update, and implement Programs of Study. 1.

Provide and/or fund faculty for the development, review, update, and implementation of Programs of Study. 2. Fund the

purchase of equipment, instructional supplies, materials, and professional development opportunities that are components of

the POS process or POS implementation. 3. Support CTE early college opportunities. 4. Implement Articulation Agreement for

College Credit agreements, documents, and recording of student achievement. 5. Implement early college programs and

services. 6. Fund the purchase of instructional supplies, materials, and professional development opportunities that are

components of the early college program. 7. Fund the purchase of instructional supplies, materials,and professional

development opportunities that are components of the Articulation Agreement for College Credit system. 8. Implement

processes that provide program support, programs of study and early college opportunities. 9. Develop and disseminate

program information and materials that support accessibility of early college courses to all types of K-12 school districts. ---------

---------- B.Assess technical skill attainment of core skills across high school and college. 1. Develop and document local

processes and procedures for implementation at the consortium level assessments in accordance with information and

resources made available from the state. 2. Implement assessments in accordance with information and resources made

available from the state. 3. Administer Technical Skills Assessment testing for a minimum of one program. Note: testing

materials will need to be purchased. -----------C. Increase the expectations for academic achievement of CTE students 1.

Provide and/or fund faculty and staff activities that increase the expectations for academic achievement of secondary CTE

students in mathematics and reading. 2. Fund the purchase of instructional supplies, materials, and professional development

opportunities that increase the expectations for academic achievement of secondary CTE students in mathematics and reading.

3. Pilot adding an advising outreach component for eCHS where College staff make contact to students and key secondary

personnel during the first six weeks of the term. [This is an addition to the existing advising partnership with high school

counselors and the use of early alert system]

Outcomes

1. Resubmit to state at least seven revised State Approved POS in FY17. 2. Evidence of progress towards attainment of Level

3 for 1 state approved POS within the consortium by following the Mn Perkins State Leadership Plan for Services. 3. Review all

articluation agreements and move to the ctecreditmn.com website for articulation housing for FY16. 4. Maintenance and

continued work towards increasing the number of students served by Articulation Agreements for College Credit in FY16. 5.

Increase number of online concurrent courses offered in FY15 through eCampus in the High School. 6. Increase number of

students served by eCampus in the High School in FY17. 7. Increase number of member district CTE programs eligible for,

participating in, or completing technical skill assessment at the secondary and postsecondary levels.

Measures

1. Resubmission of at least seven redesigned state approved POS in FY17. 2. Attain/maintain the state required number of 7

approved POS that integrate all aspects of industry in CTE courses, programs or enhanced learning. 3. Increase number of

Articulation Agreements between consortium member high schools and the college by 5%. 4. Increase number of consortium

member secondary students serviced by Articulation Agreements with the college by 5%. 5. Increase number of concurrent

courses offered through eCampus in the High School by 2 courses. 6. Increase number of eCampus students by 25. 7.

Increase number of CTE program participation at the postsecondary level by 5%



Post-Secondary Required Activities  $30,000.00 

Post-Secondary Permissible Activities  $0.00 

Post-Secondary Reserve  $3,000.00 

Post-Secondary Admin Cost  $0.00 

Post-Secondary Reallocation Basic  $0.00 

Post-Secondary Reallocation Reserve  $0.00 

Post-Secondary Total  $33,000.00 

Secondary Required Activities  $66,602.13 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $14,463.93 

Secondary Admin Cost  $0.00 

Secondary Reallocation Basic  $0.00 

Secondary Reallocation Reserve  $0.00 

Secondary Total  $81,066.06 

Total  $114,066.06 

Reallocation Explanation

 

 Goal 2: Effectively Utilize Employer, Community, and Education Partnerships

Goal 2 Narrative:



The consortium will reflect in its partnership activities All Aspects of the Industry, including work-based experiences, internships,

clinicals and summer camps. Program advisory committees within the consortium will be involved in identifying high-skill, high-

wage, or high-demand occupations within the region using a variety of resources. The consortium will focus its partnership

activities on those that result in collaboration that lead to improving CTE programs. The consortium will include program

advisory committee involvement in continuous program improvement and that have been established consortium-wide where

feasible. The consortium will enhance and continue to pursue partnerships with other initiatives or providers that support

transitions for high school and adult students such as ABE, business, labor/economic development entities, DEED, WorkForce

Centers/Rural MN CEP, Healthforce MN, MREA, MASA, MnCEP, customized training, programming conducted under NCLB,

and alternative high school programs (Area Learning Centers, alternative high schools, charter schools, etc.), and

otherpostsecondary partners. The consortium will expand or strengthen industry sponsorships for high demand career and

technical programs and will continue to develop stackable CTE credentials that align with high-skill, high-wage, or high-demand

job needs in the region. 

In FY 17, the consortium will continue to support two local districts in moving towards a Youth Apprenticeship model, which

started in FY15. Lake Park Audubon and Detroit Lakes are working with a local industry to facilitate this process as well.

 Program advisory committees are forming in LPA, and are already in place on DL.  Membership in those committees already

include postsecondary advisory members, therefore there is a positive move towards a joint advisory committee.  We continue

to expand this initiative.  One of the other partnerships we are very excited about involves the establishment of an MDE

approved Early/Middle College involved the Red River Area Learning Center and the Moorhead campus.  The success of this

partnership has helped to expand the initiative for an application for the Fergus Falls Area Learning Center and the FF campus

of M State.  Subsequent to the success of the RRALC early middle college project, the other two regioanl ALC's (Detroit Lakes

& Fergus Falls) have both applied to MDE for the prorgram and are looking to begin in the fall of 2016.

Through the course of FY16, the consortium has been involved in planning around healthcare opportunities in the region,

including nontraditional ways to offer CNA coursework in the secondary schools.  Through a parternship with Eventide

Corporation, based in Moorhead, Moorhead High School will be offering a CNA course for 10 students in the fall of 2016.  THis

continued partnership and planning process (which includes representatives from industry, secondary, postsecondary, partners

from the North Dakota CTE leadership), the hope is to continue to expand and find opportunities to offer the coursework and

eventually a program on a regional setting.  Consortium leadership is currently seeking grant funds from the local inititave

foundation to scale up these planning efforts and work with MDH to creatively find ways to offer the pathway.

The secondary Perkins coordinator also parters with RMCEP (Workforce Center) by advising local staff and holding a seat on

its Youth Council.  In addtion to that work, the secondary Perkins coordinator holds an executive seat on the local Labor Force

Development Council as well as chairs the Family Economic Success - Jobs, Careers, & Employability group which is working

to connect resources across EDR 4 as it relates to promoting careers for family members. The Postsecondary Coordinator sits

on the Executive Council for the Bridges Academy and both secondary and postsecondary coordinators and Perkins team

members routinely attend meetings, serve on panels, or provide resources for efforts focused on strengthening education and

CTE employment and expansion in the region. 

 

 

QUESTION: To what degree do CTE advisory committees serve both Secondary and Postsecondary programs? (Do all programs use

them? Does the same advisory team advise both secondary and postsecondary programs?)

We continue to encourage joint advisory committees whenever possible, although we are somewhat limited in what we can

expect teachers and faculty to do in terms of after hours travel. 

Recently, the consortium supported the creation of secondary and postsecondary advisory committees for the secondary FACS

program/postsecondary Culinary program. 

The consortium also utilizes the secondary and postsecondary Concurrent Enrollment Advisory Board and discussions from

that board on expanding dual credit CTE offerings helped in the creation of the Collaborting Online program. 

QUESTION: What role does the advisory team play for CTE programs? What support have they provided to programs?



Combined advisory programs and advisory programs in both secondary and postsecondary provide various types of program

support, including but not limited to: 

*Advice on innovating curriculum, instructional materials and equipment

*Information on changes in industry standards and/or expectations

*Equipment and supply/material donations

*Student recruitment assistance

*Student career development assistance

*Policy maker education and outreach

*Technical skill assessment information and support and other student assessment information and support

 

QUESTION: Do the business and industry partners help connect students to work-based learning opportunities? If so, what type of

work based learning is available to students in which programs? How many students are impacted and in which career pathways?

Business and industry partners do connect students to work-based learning opportunities.  An example of this connection is a

consortium partnership with seven manufacturing companies to upgarde the skills of incumbent metal machining workers.  In

our region, the demand for machinists far exceed that supply.  Small to medium-sized manufacturing companies are being

forced to hire employees with limited skills and train them on the job.  We have begun and continue to have conversation with

our local manufacturers around what the secondary and postsecondary CTE staff can do to help with their labor needs both

now and in the future.  

In the early winter, the consortium offered professional development around starting and enhancing work based learning

programs and opportuinites within the consortium.  This also included work on Youth Apprenticeship, for which two schools

have become active participants with a local manufacturer, TEAM Industries.  Both Detroit Lakes High School and Lake Park

Audubon High School are now offering more courses and a strengthened partnership with that local manufacturer, including

approved Youth Apprenticeship programs.  Additional programs are considering expanding their Diversified Occupations

programs to other business and industries as well as some schools are considering the addition of a Youth Apprenticship

program.



 

 Goal 2 Objectives

Goal 2 Objectives 1

Use of Funds 

R1 Academic Integration , R2 Programs of Study, R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration 

Strategies

A. Enhance and expand consortium partnerships with employers and community organizations. 1. Represent the consortium and its member districts/campuses on committees or work

groups as invited and appropriate. 2. Respond to the interests of employers and community organizations in the planning, design and evaluation of programs and services that may lead to

improving CTE programs. 3. Solicit input from employers and community organizations in the identification of high-skill, high-wage, or high-demand occupations within the region. 4. Respond

to the interests of education partnerships in the planning, design and evaluation of programs and services that lead to improving CTE programs. 5. Schedule information sessions with

postsecondary partners to share information about career, articulation, and transfer opportunities within the region.

Outcomes

• The secondary/postsecondary coordinator/designees respond to an invitation to five appropriate committees or work groups. • The CTE program and services improvement planning, design

and evaluation process in the consortium includes five employers and community organizations, that serve in an advising/advisory committee capacity. • The high-skill, high-wage, or high-

demand occupation identification process in the consortium solicits input from at least five employers and community organizations. • The secondary/postsecondary coordinator/designees

respond to an invitation to five appropriate committees or work groups. • The CTE program and services improvement planning, design and evaluation process in the consortium includes five

education partners that serve in an advising/advisory capacity. • The transition services process in the consortium is strengthened by input from five education partners.

Measures

• Five appropriate committees or work groups are attended/participated in by the secondary or postsecondary consortium

coordinators. • Ten employers and community organizations attended/participated in CTE program and services improvement

planning, design and evaluation process in the consortium, that serve in an advising/advisory committee capacity. • At least ten

employers and community organizations provide input on the high-skill, high-wage, or high-demand occupation identification

process in the consortium. • Five appropriate committees or work groups are attended/participated in by the secondary or

postsecondary consortium coordinators. • Five education partners attended/participated in CTE program and services

improvement planning, design and evaluation process in the consortium, that serve in an advising/advisory committee capacity

• At least five education partners provide input on the transition services process in the consortium.

Post-Secondary Required Activities  $22,000.00 

Post-Secondary Permissible Activities  $0.00 

Reallocation Explanation

Post-Secondary Reserve  $19,000.00 

Post-Secondary Admin Cost  $0.00 

Post-Secondary Reallocation Basic  $0.00 

Post-Secondary Reallocation Reserve  $0.00 

Post-Secondary Total  $41,000.00 

Secondary Required Activities  $23,302.13 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $4,738.87 

Secondary Admin Cost  $0.00 

Secondary Reallocation Basic  $0.00 



Secondary Reallocation Reserve  $0.00 

Secondary Total  $28,041.00 

Total  $69,041.00 

 

 Goal 3: Improve Service to Special Populations

Goal 3 Narrative:

The consortium will continue to identify and adopt strategies and outcomes to overcome barriers for special populations to

increase rates of access and success in CTE programs. Secondary and postsecondary collaborative events and activities will

provide special populations with access and preparation services for high-skill, high-wage, or high-demand occupations that will

lead to self-sufficiency, including such activities as assessment and advising activities and events, career days, career outreach

events, orientation events, program showcases, pre-enrollment counseling and intervention services.  As assured in the

Statement of Assurances & Certifications, the consortium complies with the Vocational Education Guidelines for eliminating

discrimination and denial of services on the basis of race, color, national origin, sex and handicap.  In all consortium

programming, partners discuss and identify strategies to eliminate all forms of discrimination for special populations. The

consortium plan connects to local, regional, and statewide initiatives that support special population awareness of STEM,

Nontraditional, Youth Workforce Council, Cultural Collaborative. Secondary CTE programs hold state program approval that

addresses number and sequencing of courses, rigorous curriculum content, and appropriate standards. Postsecondary CTE

programs are approved by the Academic Affairs and Standards Council, the College, and MnSCU.  These approval processes

assure that CTE students have access to the courses required in their curriculum, and that the students must meet the

academic standards of the College and unique program requirements. 

QUESTION (for FY15 only, optional for FY16): What service was conducted during the grant year that was most successful?

The addition of a STEM camp, targeted to low income, first generation students, the expansion of Scrubs Camp with specific

outreach to students of color, and the development of food assistance options for low income students & students

overcoming food insecurity issues in Detroit Lakes, Wadena and Moorhead were most successful. 

QUESTION (New for FY16): What strategies were adopted to overcome barriers for special populations?



*Implementation of a multiple measures approach for assessing college student readiness.  The College implemented a

multiple measures approach for students enrolling in dual credit and PSEO courses that involves a multiple measures review of

a student's academic history, GPA and MCA scores.  The implementation of a multiple measures approach on a broader scale

is in process and in concert with the Minnesota State system Developmental Education Road Map. 

*Aggressive promotion of the Occupational Grant program and awareness campaign for the Power of You program, both

offering tuition free experiences for students. Approximately 50% of M State new entering students benefited from a tuition free

experience in FY 17 due to the Occupational Grant program.  It was extremely successful for us, and we promoted it heavily

and student participants received intensive outreach and targeted support. 

*Increased partnerships with community agencies, such as area food shelf organizations, social service agencies, agencies

working with New Americans, shelters and crisis centers.  The Moorhead and Detroit Lakes campuses work collaboratively with

Ruby's Pantry to students and communities.  The Wadena and Detroit Lakes campuses also operate small emergency food

shelf operations.  Moorhead High School and the Moorhead campus partner with ABE, Lutheran Social Services, Village Family

Services, Fargo/Mhd Chambers and Economic Development task forces to increase support for New Americans and to

enhance community understanding of the strengths, attributes and cultural richness that new Americans bring to the

community. 

*Expansion of the academic bridge program to help advance students out of developmental education courses.  The academic

bridge program has been incorporated into the tutoring centers on each campus.  The academic bridge program has enhanced

student retention rates slightly.  Additionally, the bridge program has saved students thousands of dollars in tuition, fee and text

book costs. 

*Implemented new modules in the online orientation course to support diverse learning styles.  This project is still under

development. 

*Launched a new, just in time student orientation experience using Oracle, a Customer Management System.   The Source, a

just in time student orientation experience using Oracle, is in place. 

*Developed additional events and camps designed to expose underserved students to CTE and partnered with other

organizations to offer scholarships to attend for low-income students.  The consortium added a STEM camp on the Detroit

Lakes campus and expanded Scrubs Camp.  The STEM camp was free to student campers and no one is turned away from

Scrubs Camp if they need support with the camp fee.  Secondary Perkins provides districts with transportation stipends to other

career development experiences on all 4 campuses to increase exposure to CTE for underserved students. 

*Supported secondary and postsecondary professional development in the Poverty Institute in a partnership with the Otter Tail

Family Services Collaborative.  This initiative is ongoing and the consortium leadership as well as faculty are actively involved

in this work.  This work has continued and results will not be known until next year's reporting cycle. 

 

QUESTION: Describe how your consortium uses data to target consortium activities to the needs of special populations and what

impact the efforts have had on success of special populations.

At the secondary level of the consortium survey or evaluation data rated the effectiveness as high/above expectations and

supported continuation and expansion of the activities in FY17.

At the post-secondary level of the consortium, student surveys inform us about the effectiveness and student experiences of

our service to special populations. Services and events are updated regularly to incorporate the feedback. Early alert system

usage by faculty is assessed and advisors track and report on student responses to attempted interventions.  Placement data is

used as a component to evaluate the usage and effectiveness of the increased placement services. Student retention and

graduation data is used to evaluate effectiveness.  Data from core ability assessment and comprehensive program review are

also used to assess continous improvement.  Perkins Accountability data is also analyzed and used. 

The Consortium analyzes the College's performance on the Minnesota State Accountability Dashboard as a data measure and

uses institutionally developed data queries to drill down further into the data.  The consortium is now using SLEDS data and the

Office of Civil Rights Data Collection system to further inform our activities. 

 



 

 Goal 3 Objectives

Goal 3 Objectives 1

Use of Funds 

R1 Academic Integration , R2 Programs of Study, R3 All

Aspects of an Industry, R4 Develop/Improve/Expand the use of

Technology, R8 Size/Scope/Quality, R9 Special Populations,

R10 Collaboration, R11 Articulation, R1 Academic Integration ,

R2 Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation 

Strategies

A. Provide preparation services including academic accommodations, admission assistance, advising, counseling, multicultural

services, career development and placement, and tutoring for CTE students to increase student success. Place additional

emphasis on career development, guidance, and placement services to support student access and success. ------ B. Enhance

CTE programs and POS to attain program and student success for special populations. ------- C. Move to the ctecreditmn.com

career articulation website for enhanced service to consortium members, regional partners, and students.

Outcomes

Events, workshops, programs designed for special populations are conducted. Special populations are surveyed to assess the

effectiveness of events, workshops, programs for special populations. Regional networking meetings by secondary CTE

content areas are conducted and are inclusive of White Earth, handicapped and disadvantaged. Information to be circulated

and posted on the College website related to tutoring options for special populations. Options may include: Smartthinking,

Eduwizards, Early alert and onsite accessibility is developed and distributed. Start Smart experience is conducted bi-annually.

Early alert system for students in POS courses through eCampus is available. Continue partnership with Red River Alternative

Learning Center around career and college readiness for staff professional development & student access to college & career

opportunities.  Continue Start Smart program which gives special education students the opportunity for postsecondary access

and provides a supportive transition.  



Measures

• Up to ten events, workshops, programs designed and conducted to prepare special populationsf for access and success. •

Number of students served in FY17 increase by 2%. • Conduct onsite success seminars to share academic support options

with onsite postsecondary students • Number and names of districts with students participating in Start Smart in FY17. •

Number of postsecondary students with access to early alert system through eCampus will increase by 2%.

Post-Secondary Required Activities  $340,440.07 

Reallocation Explanation

Post-Secondary Permissible Activities  $0.00 

Post-Secondary Reserve  $26,268.33 

Post-Secondary Total  $366,708.40 

Secondary Required Activities  $21,227.13 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $4,738.87 

Secondary Total  $25,966.00 

Total  $392,674.40 

 

 Goal 4: Provide a Continuum of Service Provision for Enabling Student Transitions

Goal 4 Narrative:

The consortium will maintain a leadership role with M STate's eCampus in the High School and Concurrent Enrollment

Program,  Online College in the High School and the Career Exploration Initiative to provide students and partner high schools

with postsecondary program awareness and postsecondary course offerings. eCampus in the High School and Online College

in the High School are accomplished through the distance learning modality which offers flexibility in scheduling (asynchronous)

and formats (online courses, hybrid service delivery). The Career Exploration Initiative is an initiative designed to provide

students with hands-on curricular activities utilizing equipment commonly used in CTE/STEM.  In addition, the consortium

supports the expansion of alternative scheduling through our E-campus course offerings to deliver programs to meet the needs

of the adult learner, example 8-week course options and hybrid course options.

The Consortium will improve its Credit for Prior Learning process to better meet the needs of adult learners and military

veterans.   This includes providing enrollment, retention, and completion support services for military veterans, underemployed,

and unemployed adults.The Consortium will provide career days, camps, business and industry tours and other on-site

experiences to assist student transitions to postsecondary CTE programs. The Consortium will maintain and enhance the

Articulation Agreements for College Credit based on usage and alignment with Programs of Study as possible.  The

Consortium will maintain and enhance the Articulation Agreement for College Credit process and documentation for member

high schools and students.  The Consortium will continue to develop, expand, and enhance Continuum of Service Provisions.

This will be accomplished with consideration of POS and early college credit opportunities, services, events and activities. 

QUESTION: Describe the kinds of articulation, college-in-the-schools, transfer credit courses offered and how many students

participated.



According to a data review, the districts in the consortium offered 13 articulated CTE courses with Northland Community

College, 22 articulated CTE courses with M-State, and 19 articulated CTE courses with Nortwest Technical College.  The

articulated courses were business-related, admininistraive support occupations-related, information technology, and agriculture-

related coursework.  Approximately 450 students were able to obtain articulated credit for the courses they took in FY17. The

pre-work in FY16 & 17 that is extended into the full work in FY18 will likely show a significant increase in articulated course

offerings, and many of those course offerings will be offered at more of a statewide level. 

The consortium offered job search skills, principles of bookkeeping, medical terminology, career internship, accounting,

computers and numerous STEM courses that are required for CTE programs through its NACEP accredited Concurrent

Enrollment Program, which serves over 1,700 students. 

The eCampus in the High School program offered the online, college-level offerings of Payroll, Principals of Bookkeeping,

Spreadsheet Applications, Personal Finance, Introduction to Criminal Justice, Introduction to Computer Technology, and

Medical Terminology courses.

This program also provides students and districts with supporting advising services and career outreach/career coaching

presentations. The eCampus in the High School CTE offerings are attached to this report as a supporting attachment. The

eCampus in the High School program continues to grow, and the Consortium has expanded options through this program

through the development of an innovative pilot called Collaborating Online. 

The College awarded 65 credits through credit for prior learning options (mostly credit by examination) in CTE courses. 

Lastly, in FY 17, the Perkin’s Team worked diligently with M State college faculty to successfully re-approve several local and

regional career articulation agreements. The five articulations re-approved are:

Business Law - Lakes Country•

CHSP Accounting Fundamentals - Regional•

CHSP Web Design & Development/HTML•

LCC Child Development (Conception-8)•

Personal Finance - Lakes Country•

These articulations are current and active in the CTECreditMN.org database.

QUESTION: To what degree and in what ways are these advanced credit courses transcripted on the students high school record and

on college transcripts?

Concurrent Enrollment and eCampus in the High School:

These courses are like any other college course - regardless of delivery modality. The student enrolled in the  course(s)

receives an M State college transcript with their earned letter grade. If the student was enrolled for both college AND high

school credit - the stduent would also receive credit and grade on their high school transcript.

 

Articulation Agreements:

The goal of the consortium in FY18 is to continue our efforts with regard to accessing, inputting and promoting the

CTEcreditMN.org site and database. We will continue to further develop the framework for updating the agreements and the

information campaign so secondary and postsecondary students, faculty, and staff understand and begin to promote and utilize

this resource. The intent is to better maximize the students' and instructors' awareness and participation.  We believe the

additional time, dedication and personnel will prove to show increased student awareness and participation in the CTEcreditMN

system and articulation opportunities overall. 

http://ctecreditmn.com/participant-high-schools.php?college_id=1171&agreement_id=3868
http://ctecreditmn.com/participant-high-schools.php?college_id=1171&agreement_id=3872
http://ctecreditmn.com/participant-high-schools.php?college_id=1171&agreement_id=3933
http://ctecreditmn.com/participant-high-schools.php?college_id=1171&agreement_id=3458
http://ctecreditmn.com/participant-high-schools.php?college_id=1171&agreement_id=3869


 

 Goal 4 Objectives

Goal 4 Objectives 1

Use of Funds 

R1 Academic Integration , R2 Programs of Study, R3 All

Aspects of an Industry, R4 Develop/Improve/Expand the use of

Technology, R8 Size/Scope/Quality, R9 Special Populations,

R10 Collaboration, R11 Articulation, R1 Academic Integration ,

R2 Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation 

Strategies

A. Provide online early college opportunities to member and non-member high schools. ------ B. Provide Articulation Agreement

for College Credit in CTE program areas. ------ C.Expand collaborative activities with Adult Basic Education as it relates to

delivery of developmental online and onsite curriculum.  D. Improve Credit for Prior Learning processes.  E.  Continue to

enhance placement services in collaboration with consortium partners. 

Outcomes

Participate in the management and leadership services for online early college opportunities. Provide management and

leadership services for the development and maintenance of the Articulation Agreements for College Credit. Perform

agreement update and renewal processes, application collection, data entry for certificate award and letters, mailing of

certifications, and provide notifications and follow up to all student participants in FY14. Create and implement plan to revise

AACC website to interface with consortium reporting and data needs, and extending to student/parent/counselor usage.

Facilitate best practice discussions between secondary and postsecondary related to effective developmental education

instruction and design. 

Measures



• Contribute to eight online early college or land based early college opportunities planning or management meetings or

presenting issues. • Increase number of consortium secondary students served by online early college opportunities in FY16. •

Maintain or increase number of AACC courses among the primary consortium institutions in FY17. • Increase number of POS

clusters where Articulation Agreements for College Credit among the primary consortium institutions were awarded in FY17. •

Increase success rate of college students enrolled in developmental education courses. 

Reallocation Explanation

Post-Secondary Required Activities  $11,304.00 

Post-Secondary Permissible Activities  $0.00 

Post-Secondary Reserve  $397.00 

Post-Secondary Total  $11,701.00 

Secondary Required Activities  $22,677.13 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $4,788.87 

Secondary Total  $27,466.00 

Total  $39,167.00 

 

 Goal 5: Sustain the Consortium of Secondary and Postsecondary Institutions

Goal 5 Narrative:



The consortium will engage in self-assessment and self-monitoring of consortium systems and operations, including fiscal and

administrative, as well as all state-required data analysis reports, end of year reports, and improvement reports and plans.

Various communication, data collection and analysis, and collaborative development and sustaining strategies will be used

including group meetings, individual meetings, personalized follow up and written communications to ensure shared

responsibility among all partners for collaboration and accountability for success. Parents, students, academic and career and

technical education teachers, faculty, administrators, career guidance and academic counselors, representatives of tech prep

consortia (as applicable), representatives of business (including small business) and industry, labor organizations,

representatives of special populations, and other interested individuals are involved in the development, implementation, and

evaluation of career and technical education programs assisted through the consortium, and such individuals and entities are

effectively informed about, and assisted in understanding, the requirements of the consortium’s approved Perkins plan,

including career and technical programs of study. This is accomplished through the use of several strategies including but not

limited to meetings, sharing web based documents, surveys, presentations, multiple venues for collecting input, and documents

that carry out consortium strategies. The consortium will use data provided by the State for evaluation of student success and

continuous program improvement in accordance with meeting State and local adjusted levels of performance. The consortium

will continue to collaborate on all aspects of the plan development and implementation including budget and narrative.

Over the course of FY17, consortium leadership will engage in further collaborative work with the consortium membership in

empowering the instructors & programs to continue to define the direction of the consortium.  There are significant pieces in

place for this currently, but are not formalized in policy nor practice.  Consortium members are very involved in setting the

direction of the plan and the activities that the consortium dollars support.  Consortium leadership has attempted to host several

webinars & online discussions around the activities of the consortium in the past few years.  The online format of the

discussions was chosen to avoid further travel (we are covering 9 countines in our consortium - 26 secondary schools & 3

college campuses) and costs that are associated with travel.  In the past two years, we have offered close to six online

meetings that cover a variety of topics both with content and with discussion.  In those six offerings, only one member attended

a part of one meeting.  If there is information presented, we have continued to present and record the meetings and offer them

to members via an online google site platform for the consortia (which is a work in progress and not necessarily adequate for

review by MDE/MnSCU yet.)  In essence, there has been signficant attempts made to increase the power of the consortia

membership, but again and again the message sent to us as leadership is, "just get the work done, support us with what you

can, and keep pushing forward."  With that directive, we feel our consortium has done very well and are ahead of the pack in

relation to other consortia in the state, particularly when it comes to joint planning and respecting the value each system brings

to education as a whole; it simply just looks different and we may not blow our own horns often enough.  We also aim to

produce work and programming to benefit students over documenting processes.  Perhaps it is our bias that education has

become too focused at times on process and less focused on providing direct and personalized services to the public, and we

need to be mindful of that bias so as not to ignore the power of telling the story.  Consortia leadership will continue to work to

foster more collaborative decision making by formally engaging all members in creating a flow-chart for decision making &

program developmemt based on the needs of the consortium & region as a whole.  This process should not be dictated

specifically by leadership, so over the course of the fall networking meetings, we will work to complete an organic process to

formalize a plan and better document a process that is very unique to a consortium that is comprised of a large geographic

territory and multiple campuses in communities with differing needs, populations, and industries.  This would strengthen our

consortium and may also be helpful to other consortia, particularly in cases where postsecondary institutions are in the

beginning stages of merging or combining. 

QUESTION: What activities were conducted that help sustain the consortium?



At the secondary level, the approved plan was posted on LCSC's website and was reviewed at each one of the fall regional

networking meetings.  At the postsecondary level, the plan was articulated to many employees and partners.  Several meetings

also took place at the secondary and postsecondary level with partners in business and industry.  Regular Perkins team

meetings are held to review data, plan initiatives and evaluate programs and services, and these are very helpful in sustaining

the consortium. 

Consortium communication between secondary leadership and secondary staff as well as postsecondary leadership and

postsecondary faculty remains constant and continual.  Leadership on both sides continue to personally visit sites and offer

services to help strengthen programs in both our local schools/campuses as well as the consortium as a whole.  Secondary

leadership visited nearly all of the 26 school districts and all three college campuses.  Postsecondary leadership visited all four

campuses as well as took as many opportunities as possible to connect with secondary faculty as well through high school

visits, joint professional development events and secondary administrator meetings and events.  To support the large

concurrent program and numerous events for students that occur in the consortium, both secondary and postsecondary faculty,

staff, and administrators are in frequent phone, email, text, and/or face-to-face contact.  The Postsecondary's General College

Advisory Council includes representation from secondary, postsecondary, industry, and community organizations. 

Postsecondary and secondary leadership also expanded partnerships with the Region 5 Economic Development Region

College and Career Readiness Collaborative to exchange best practices and to identify new ways to partner for efficiency and

effectiveness. 

QUESTION: Provide an overview of the leadership team (i.e. are they representing all districts, colleges, business and industry, and

other community partners).

Based on the size of our district and the geographic dispursement of the member districts and community partners, Lakes

Country and M State use several approaches to get district feedback, community partner input, and to increase the awareness

of our Perkins initiatives. The consortium engaged in several conversations at staff meetings and throughout the district (and

throughout the state) regarding the initiatives in Perkins including early alert, concurrent enrollment, articulation agreement for

college credit, instructor professional development, grant opportunities, eCampus in the High School, tutoring, intrusive

advising, career outreach and placement, student retention and completion, and workforce development. It is estimated that at

least 125 conversations with districts, colleges, business and industry, and community partners included these topics.  The

consortium also uses meetings and conference opportunities such as the MREA Conference, regional Minnesota Association of

School Administrator quarterly meetings and general College advisory Council meetings.  The Consortium has increased our

collaboration discussions with Rural MN CEP (Concentrated Employement Program).  The Lakes Country Mobile program has

increased outreach with business and industry contacts as well.  Both secondary and postsecondary leaders collaborate closely

with the College's Workforce Development Center as well, as they are a conduit and referral source to over 500 businesses in

the region and beyond.  This collaborative relationships ensures that we always have a pulse with what is happening in

industry, and it definitely strengthens our consortium. 

QUESTION (New for FY16): Discuss how your consortium conducted needs assessment for the implementation of the unified plan

(i.e., your FY15 application)?

Needs assesment incorporates various data components from both secondary and postsecondary, including student academic

performance, student enrollment, student retention, student completion, non-traditional participation, and placement.  In all

aspects of programming, analysis is conducted to determine which activities best align with the achievement of performance

measures that are most meaningful for student learning and successful transition from secondary to postsecondary to

workforce.  Additionally, the needs of business and industry are always taken into account in the development of our unified

plan, as evidenced by our work to develop additional opportunities for students in healthcare, welding, business, and

manufacturing.  Input from program advisory committees, economic development councils and regional employer leaders also

informs our plan.  The Lakes Country Consortium has always evaluated planned and implemented activities in a highly unified

and collaborative manner; we cannot imagine this work being done in any other way. 

QUESTION: To what degree does the consortium seek additional grants or braid various funding streams together to support the

consortium activities?



During this reporting period the consortium sought additional grants or braided various funding streams together to support the

consortium activities through the following: 

*DOE Title III Strengthening the Institution Program to support academic bridge programming for special populations

*Legislative funding to support building of the Lakes Country Mobile Trailer program for welding, safety and manufacturing CTE

experiences for students

*DOL TAACCCT grant to support high wage, high skill CTE education for special populations

*Ottertail County Family Services Collaborative grant to expand poverty awareness/professional development aimed to

increase effectiveness of poverty prevention programs - special populations

*Office of Higher Education grant for online dual credit course to support students interested in Criminal Justice program

*Bridges Career Academy and Workplace Connection grants to support CTE hands on experience trips for secondary students

*Project for Success grant from MN Department of Human Services to provide services to special populations related to

preventing substance use

*Partnership with Someplace Safe grant to provide services to special populations related to crime prevention, service

advocacy, domestic violence and sexual assault prevention

*System office grant and support for promoting consortium collaboration and planning for the next generation high school

*Partnership with CLC on Innovation Funding grant to support the development of open educational resources in dual credit

offerings



 

 Goal 5 Objectives

Goal 5 Objectives 1

Use of Funds 

R1 Academic Integration , R2 Programs of Study, R3 All

Aspects of an Industry, R4 Develop/Improve/Expand the use of

Technology, R5 Professional Development , R6 Assessment ,

R7 Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation, R1 Academic Integration , R2

Programs of Study, R3 All Aspects of an Industry, R4

Develop/Improve/Expand the use of Technology, R5

Professional Development , R6 Assessment , R7

Initiate/Improve/Modernize Technology , R8

Size/Scope/Quality, R9 Special Populations, R10

Collaboration, R11 Articulation 

Strategies

A. Conduct and engage in activities that represent both the secondary and postsecondary institutions of the consortium. ------ B.

Secondary and postsecondary institutions of the consortium will participate in State-lead meetings or initiatives as a team. C.

Engage in joint, grass roots level planning processes with secondary and postsecondary faculty whenever possible. D.

 Provide, when appropirate and necessary, dollars for equipment upgrade for programs to have seamless transition from

secondary to postsecondary without the need for equipment retooling.  E.  Provide professioanl devlopment opportunties for

consortia teachers to connect them further with postsecondary partners and industry.  

Outcomes

Secondary and postsecondary representatives will advance the consortium structure within each of their respective institutions.

Secondary and postsecondary representatives will complete consortium work in a collaborative and collegial manner.

Secondary and postsecondary representatives will advance the consortium CTE vision at State-lead meetings or initiatives as a

team.



Measures

• Consortium CTE approved annual plan and its resulting vision is disseminated to its stakeholders. • Conduct up to seven

meetings or collaborative planning/work opportunities with stakeholders. • The consortium CTE vision will be integrated into

marketing, operational and conference presentation proposals.

Description 

Reallocation Explanation

Post-Secondary Required Activities  $23,246.00 

Post-Secondary Permissible Activities  $0.00 

Post-Secondary Reserve  $0.00 

Post-Secondary Admin Cost  $0.00 

Post-Secondary Reallocation Basic  $0.00 

Post-Secondary Reallocation Reserve  $0.00 

Post-Secondary Total  $23,246.00 

Secondary Required Activities  $22,677.13 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $4,788.87 

Secondary Admin Cost  $0.00 

Secondary Reallocation Basic  $0.00 

Secondary Reallocation Reserve  $0.00 

Secondary Total  $27,466.00 

Total  $50,712.00 

Goal 5 Objectives 2

Use of Funds  Secondary Admin Cost 

Strategies

LCSC will remain the fiscal host agent for the FY17 Lakes Country Perkins Secondary Consortium.  All 26 LC Perkins schools

are members of LCSC and use LCSC as a repository for other funds and programs.  

Outcomes

With LCSC as the fiscal agent, continued trust will be fostered between the consortium, the leadership, the teachers and the

agency as a whole.  LCSC is a trusted entitiy for our schools.  

Measures

LCSC's membership will remain stable and the Perkins Consortium members will continue to have trust and utilize the services

offered by LCSC. 

Description 
Includes basic (FIN428): $6755.14 Reserve

(FIN475): $1268.92 Total: $8024.06

Reallocation Explanation

Post-Secondary Required Activities  $0.00 



Post-Secondary Permissible Activities  $0.00 

Post-Secondary Reserve  $0.00 

Post-Secondary Admin Cost  $0.00 

Post-Secondary Reallocation Basic  $0.00 

Post-Secondary Reallocation Reserve  $0.00 

Post-Secondary Total  $0.00 

Secondary Required Activities  $0.00 

Secondary Permissible Activities  $0.00 

Secondary Reserve  $0.00 

Secondary Admin Cost  $8,196.38 

Secondary Reallocation Basic  $0.00 

Secondary Reallocation Reserve  $0.00 

Secondary Total  $8,196.38 

Total  $8,196.38 
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Goal 1

Total
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Goal 2

Total
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Goal 3

Total
$0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00 

 

 Budget Goal 4



Row

Post-

Secon

dary

Requir

ed

Activit

ies 

Post-

Secon

dary

Permi

ssible

Activit

ies 

Post-

Secon

dary

Admin

Cost 

Post-

Secon

dary

Reser

ve 

Post-

Secon

dary

Reallo

cation 

Post-

Secon

dary

Total 

Secon

dary

Requir

ed

Activit

ies 

Secon

dary

Permi

ssible

Activit

ies 

Secon

dary

Admin

Cost 

Secon

dary

Reser

ve 

Secon

dary

Reallo

cation 

Secon

dary

Total 

Row

Total 

Goal 4

Total
$0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00 

 

 Budget Goal 5

Row

Post-

Secon

dary

Requir

ed

Activit

ies 

Post-

Secon

dary

Permi

ssible

Activit

ies 

Post-

Secon

dary

Admin

Cost 

Post-

Secon

dary

Reser

ve 

Post-

Secon

dary

Reallo

cation 

Post-

Secon

dary

Total 

Secon

dary

Requir

ed

Activit

ies 

Secon

dary

Permi

ssible

Activit

ies 

Secon

dary

Admin

Cost 

Secon

dary

Reser

ve 

Secon

dary

Reallo

cation 

Secon

dary

Total 

Row

Total 

Goal 5

Total
$0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00 

 

 Goal Totals

Row

Post-

Secon

dary

Requir

ed

Activit

ies 

Post-

Secon

dary

Permi

ssible

Activit

ies 

Post-

Secon

dary

Admin

Cost 

Post-

Secon

dary

Reser

ve 

Post-

Secon

dary

Reallo

cation 

Post-

Secon

dary

Total 

Secon

dary

Requir

ed

Activit

ies 

Secon

dary

Permi

ssible

Activit

ies 

Secon

dary

Admin

Cost 

Secon

dary

Reser

ve 

Secon

dary

Reallo

cation 

Secon

dary

Total 

Row

Total 

Goal

Total
$0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00  $0.00 

 

 Verification

I have looked over these budget numbers.   

 

 Rigorous Program of Study

State-Approved Rigorous Program of

Study 
RPOS submitted with 10 components 

Accounting  
LakesCountry_DetroitLakesHS_Accounti

ng _ MN Programs of Study _ ISEEK.pdf 



Accounting  
LakesCountry_Underwood_Accounting _

MN Programs of Study _ ISEEK.pdf 

   

 

 Progress Update for Programs of Study and TSA

QUESTION: Describe your progress. Explain what worked and did not work according to what you indicated in your plan.

Please be sure to include progress on technical skill assessments in your explanation.

The selection process and subsequent planning process as it related to our Accounting RPOS went very well and was

successful.  Not only did two high school accounting programs agreed to participate in the RPOS process, the residual

partnerships were strengthened amonst all secondary accouting and postsecondary accounting faculty was very beneficial. 

Subsequent to some success with the NOCTI Basic Exam, there is still further consideration of some consortia schools to

complete a Precision Exam for accounting to widen the scope of opportunity across more districts.  

The secondary consortium still struggles to get faculty to embrace the relevance of Technical Skill Assessment, however, the

resistance is finally decreasing.  In FY16, two schools offered the NOCTI Acounting Basic, one school offered the OSHA-10,

and one school offered the AYES Transportaiton TSA.  This is a huge step forward, as in the past at MOST, one school would

offer one TSA across the whole consortium.  All assements went well, and continued growth is expected in FY18.

 

 Programs of Study

Career

Fields 

Career

Clusters 

Career

Pathways 

In which

CTE

Program? 

At which

High

School?

College? 

State-

Approved

Postsecon

dary

Assessme

nts 

In which

course

(use

course

code) or at

what time

in the

program? 

State-

Approved

Secondary

Assessme

nts 

State-

Approved

Postsecon

dary

Assessme

nts 

Business,

Manageme

nt, &

Administrati

on  

Finance  
Accounting

 

Secondary,

Administrati

ve Support

Occupation

s 

Detroit

Lakes,

Underwood

, Hancock 

 

Whenever

capstone

course/unit

is

completed  

   

Business,

Manageme

nt, &

Administrati

on  

Finance  
Business

Finance  

Secondary,

Administrati

ve Support

Occupation

s 

Underwood

 
  Unknown     

Engineerin

g,

Manufacturi

ng, &

Technology

 

 

Design/Pre

-

constructio

n  

Secondary,

Drafting/CA

D

Occupation

s 

Lake Park

Audubon,

Hawley 

 

End of

Capstone

Course 

   



Health

Science

Technology

 

Health

Science  

Health

Informatics

 

Secondary,

Health

Sciences

and

Technology

 

Detroit

Lakes 
 

Whenever

capstone

course/unit

is

completed  

   

Business,

Manageme

nt, &

Administrati

on  

Marketing  

Marketing

Manageme

nt  

Secondary,

Administrati

ve Support

Occupation

s 

Underwood

 
 

Whenever

capstone

course/unit

is

completed  

   

Engineerin

g,

Manufacturi

ng, &

Technology

 

Transportat

ion,

Distribution

, and

Logistics  

Transportat

ion

Operations

 

Secondary,

Auto

Mechanics 

Moorhead   

End of

Capstone

Course 

   

Business,

Manageme

nt, &

Administrati

on  

Finance  
Accounting

 
Accounting  M State   

Highest

level of

Accounting

Courses 

   

Engineerin

g,

Manufacturi

ng, &

Technology

 

Transportat

ion,

Distribution

, and

Logistics  

Transportat

ion

Operations

 

Automotive

Technology

 

M State   

Advanced

Automotive

Class 

   

Business,

Manageme

nt, &

Administrati

on  

Business,

Manageme

nt, and

Administrati

on  

Administrati

ve Support

 

Administrati

ve Support 
M State   

Second

year Admin

Assistant

Course 

   

Health

Science

Technology

 

Health

Science  

Health

Informatics

 

Heath

Information

Technology

 

M State   

Internship

or Final HIT

Coursewor

k 

   

Business,

Manageme

nt, &

Administrati

on  

Marketing  

Marketing

Manageme

nt  

Sales,

Marketing,

and

Manageme

nt  

M State   

Advanced

Marketing

Course 

   

Human

Services  

Law, Public

Safety,

Corrections

, and

Security  

Law

Enforceme

nt Services

 

Law

Enforceme

nt 

M State   

Second

Year

Criminal

Justice

Courses 

   



Business,

Manageme

nt, &

Administrati

on  

Finance  
Business

Finance  

Business

Manageme

nt and

Ownership 

M State    Unknown     

Engineerin

g,

Manufacturi

ng, &

Technology

 

Architectur

e and

Constructio

n  

Design/Pre

-

constructio

n  

Architectur

al

Technology

 

M State    Unknown     

                 



 

 Improvement Report

Improvement Report 1

Indicator Not Met:  2P1  Credential, certificate, or degree  

Negotiated Performance:   55.20 

Actual Performance:   45.10 

General strategies planned to improve performance:

Increase persistence and retention strategies. Improve early alert system and train faculty on improved system.  Target

students who participate in career and technical programs for earlier intervention and use the comprehensive program review

process to identify specific retention strategies. Increase capacity to track and monitor progress and results related to each

strategy through collaboration with Institutional Research. Identify risk factors associated with higher rates of attrition and use

those to develop intrustive advising and intervention strategies that are individualized to each learner.  Contine to support and

promote the use of multiple measures in assessment for course placement and the academic bridge experience for students,

as student degree completion is reduced significantly for students who test into developmental education courses.  Pilot a

cohort program experience for practical nursing and a flipped approach for lecture/labs for one CTE program and analyze

student completion rates. 

Comments or context for actual performance (optional):

Improvement Report 2

Indicator Not Met:  3P1  Student retention or transfer 

Negotiated Performance:   31.25 

Actual Performance:   28.57 

General strategies planned to improve performance:

The primary strategies to improve this performance measure include the following:

Meet the goals and strategies to improve student retention from the College's one year operational plan, which identifies

student retention and success as a top institutional priority.

Identify programmatic strategies to improve retention using data from the comprehensive program review process.

Complete the redesign of developmental education.

Implement an academic bridge program to help students in testing into college level courses. 

Utilize IR to dig deeper into the Perkins data to see if other factors are related to this measure not being achieved, such as dips

in enrollment or program closures. 

 

Comments or context for actual performance (optional):

Improvement Report 3

Indicator Not Met:  4P1  Student placement 

Negotiated Performance:   86.80 

Actual Performance:   81.56 

General strategies planned to improve performance:



Increase targeted career placement services, workshopts, events, and tracking to increase placement rates. Increase targeted

efforts for programs that show most discrepancy and potential for improvement using data. Specific data and action steps are

included in written improvement plan.  Implement a comprehensive placement information system for student resume creation

and storage, job posting, career development resources/tools/videos, portfolio development, etc.  Expand on campus career

fair and organized interactions with employers and students, to begin the networking process. 

Comments or context for actual performance (optional):

Beginning in FY 15 and going forward, we have increased the number of career placement workshops, events, and services on

all four campuses.  The commitment to hiring a full time career services/placement director and to implmenting GPS Life Plan

and Career Coach has resulted in more emphasis on career preparation and placement services for students.  Partnerships

between the Career Services Director and faculty have increased also.  We anticipate seeing an increase in our placement data

as a result of these efforts.  In addition, we are investing in a comprehensive career services information system that offers

services and tools for students, faculty, and employers.  Currently, our existing job posting system is an internally developed

site, and it lacks the features a comprehensive site can offer our students, employers, and faculty.  We did experience a delay

in the hiring of a new Career Services Director in FY 16. 

Improvement Report 4

Indicator Not Met:  4S1  Student graduation rate 

Negotiated Performance:   94.47 

Actual Performance:   90.49 

General strategies planned to improve performance:

During the Fall Regional Networking Meetings, discussion will take place around graduation rates and school retention through

our CTE programs.

Comments or context for actual performance (optional):

One school district (Rothsay) inappropriately reported it's graduation rate.  Rothsay's graduation rate shows zero students

graduating, which is incorrect.  This may have skewed the data a bit.  Rothsay has been in contact with MDE to rectify the data

discrepency.  This was the second year of incorrect MARSS data submission for Rothsay.  It has subsequently been rectified.

Improvement Report 5

Indicator Not Met:  5P1  Nontraditional participation 

Negotiated Performance:   17.50 

Actual Performance:   16.30 

General strategies planned to improve performance:

Inform faculty and staff that this is an issue, and we need to develop new strategies to improve.  Utilize system office and ideas

from other consortia to identify effective strategies for implementing locally. 

Comments or context for actual performance (optional):

We see many opportunities to increase our intentionality related to this performance indicator.  There may be factors related to

the student's own experiences, thoughts, and interests that remain outside our control. 

Improvement Report 6

Indicator Not Met:  5P2  Nontraditional completion 

Negotiated Performance:   12.20 

Actual Performance:   11.18 

General strategies planned to improve performance:



Our main strategy for this is to analyze the data more closely to see where we have the greatest opportunity for improvement

and then to work collaboratively with program faculty to develop ways to increase this indicator.  Collecting feedback from

members of the Perkins team who work most closely with the impacted programs may also provide insights into opportunities

for new approaches or improvement efforts. 

Comments or context for actual performance (optional):

 

 Status Report on Improvement Report and Plan

QUESTION: Describe the activities and strategies that were actually implemented to bring your consortium actual performance on

Federal indicators closer to the negotiated target.

The College analyzed institutional data, accountability dashboard dat and national best practice data to better identify options to

increase results with at-risk and special populations.  The College completed its first phase of redesigning its developmental

education program, expanded its academic bridge program, implemented a new first-time-in-college student early check in

initiative, improved its early alert system process and increased faculty use of the process, redesigned the tutoring center

model, applied for additional funds to support non-traditional enrollment in technology and engineering fields, and started

participation in the Higher Learning Commission's Persistence and Completion Academy to bolster improvement in student

retention and completion.

QUESTION: Describe the process and stakeholders involved in determining your improvement plans and reports. Describe the role

data played in developing your plans and reports.

We draw upon several data sources for the use of data.  Primary data sources include Perkins data, SLEDs data, ISrS data,

Accountability Dashboard data, institutional query data/data from institutional research.  We are able to analyze course

completion rates, percent of students completing the first term in good academic standing, fall to spring retention, fall to fall

retention, on-time completion rate, 150 % completion rate, 200 percent completion rate among multiple dimensions including by

program, by program type/CTE, full and part-time, first-generation, ethnicity, Pell-eligibility, delivery mode, campus, gender,

preparedness for college level work, etc.  Several stakeholders help to determine improvement plans and reports, include the

Perkins leadership team, the academic leadership team, the student development leadership team, the Persistence and

Completion Academy team, and the chief officers in academics and student development. 

QUESTION: What changes do you anticipate in your consortium performance data based on this year's efforts?

The College has shown steady increases in fall to fall persistence over the last 3 years.  The fall 2016 to spring 2017 retention

rate for the first-time-in-college students increased by four percentage points to 74 percent from the previous year's 70 percent. 

Developmental education student persistence rates improved and there was a 10 percentage point increase in persistence with

students of color.  We improved in our system accountability dashboard metrics in nearly every category, specially with respect

to student groups that would align with the Perkins definition of special populations.  We have continued to increase career

placement activitites and events in collaboration with education, community and business partners, yet placement rates have

remained fairly constant.  As enrollment numbers have declined a small amount in recent years, this impacts completion rates,

among other metrics.  While our enrollment drops are not as significant as several other colleges in the Minnesota State

system, it is an overall system trend that enrollment is down.  Efforts to expand mentoring and tutoring services for non-

traditional enrollment in technology and engineering should help to improve non-traditional participation; that has always been a

challenging area for us.  Perkins leadership has and will continue to advocate for increased professional development for

faculty and increased attentional to non-traditional representation in marketing and promotional materials. 



 

 Improvement Plan Action Steps

Improvement Plan Action Steps 1

Indicator Number (i.e. 1S1 or 2P1)  2P1  Credential, certificate, or degree  

Action Steps to improve the performance

I am no longer showing this as needing an improvement plan from our latest data report. 

 

 

 

 

 

 

 

Resources Needed 
I am no longer showing this as needing a plan from

our latest data report.

Timeline  Same comment as above.

Person(s) Responsible  Same comment as above.

How will progress be documented?  Same comment as above.

Could be by demographic characteristic, school, program, other

Sub-populations or groups where gap exists:  Same comment as above.

Describe any contextual factors that might contribute to this gap:  Same comment as above.

Further Information

Describe stakeholders involved, process and sources of data used to determine strategies/action steps listed above:

Same comment as above. 

Improvement Plan Supporting Documents (optional, not

required) 
 

Improvement Plan Action Steps 2

Indicator Number (i.e. 1S1 or 2P1)  4P1  Student placement 

Action Steps to improve the performance

Continue to expand career services and placement activities on each campus.

Continue to expand informal and pre-degree completion interactions between students and employers.

Implement a comprehensive career services information system to enhance and expand services for students and employers.

Identify trend data for CTE programs to identify pilot programs for targeted improvement. 

Resources Needed 

Perkins team members and support of

postsecondary coordinator and faculty. (Note -

Reference to the Perkins team members from

postsecondary includes the secondary coordinator.)



Timeline  July 1, 2016 to June 30, 2017.

Person(s) Responsible  Career Services Director and Supervisor

How will progress be documented? 

*Placement data

*Student and employer participation in services

Could be by demographic characteristic, school, program, other

Sub-populations or groups where gap exists:  *This needs further analysis.

Describe any contextual factors that might contribute to this gap: 

Competition for workers at all levels is high in this

region, so students selecting a job outside of their

field solely based on salary may be impacting this

data.

Further Information

Describe stakeholders involved, process and sources of data used to determine strategies/action steps listed above:

The Career Services Director, her supervisor, and the postsecondary Perkins coordinator will begin by meeting to discuss the

problem and specific implementation of the strategies listed above.  Institutional Research will be invited to join us to help with

data analysis.  The new comprehensive career services information system we are considering will be useful in data collection. 

Improvement Plan Supporting Documents (optional, not

required) 
 

Improvement Plan Action Steps 3

Indicator Number (i.e. 1S1 or 2P1)  5P2  Nontraditional completion 

Action Steps to improve the performance

Our main strategy for this is to analyze the data more closely to see where we have the greatest opportunity for improvement

and then to work collaboratively with program faculty to develop ways to increase this indicator.  Collecting feedback from

members of the Perkins team who work most closely with the impacted programs may also provide insights into opportunities

for new approaches or improvement efforts. 

Resources Needed 

Perkins team members, deans, faculty,

postsecondary coordinator, institutional research.

(Note - Reference to the Perkins team members

includes the secondary coordinator.)

Timeline 
Begin in September, 2016 and review

process/analyze data in May, 2017.

Person(s) Responsible  Postsecondary coordinator, deans.

How will progress be documented? 
Increase in non-traditional enrollment and

graduation data.

Could be by demographic characteristic, school, program, other

Sub-populations or groups where gap exists:  This needs further analysis.



Describe any contextual factors that might contribute to this gap: 

The down-trend of men enrolling in postsecondary

may contribute to this gap; that will require

additional analysis.

Further Information

Describe stakeholders involved, process and sources of data used to determine strategies/action steps listed above:

The College will begin the process of identifying the data, issues, and strategies in October of 2016, with analysis of what was

done and any results being conducted in May of 2017. 

Improvement Plan Supporting Documents (optional, not

required) 
 

 

 Other Information

Question: Describe stakeholders involved, process and sources of data used to determine strategies/action steps listed in your

Improvement Plan Action Steps.

The primary stakeholders involved in improvement action plans for placement and non-traditional completion include the

academic leadership team, student development leadership team, career services/placement director and Perkins leadership

team.  Placement data by program is now being utilized as a formal part of the College's efficiency process.  There are

increases in the numbers of male students in health science fields considered non-traditional; where we struggle the most is in

the heavy trades areas such as HVAC, electrical technology, plumbing, electrical lineworker, gas utility systems, diesel

technology, automotive service technology. 

 

 Related Improvement Plan documents

Upload any additional supporting documents here.  Annual Program Efficiency Process Employment Factors.pdf 

Upload any additional supporting documents here.   

Upload any additional supporting documents here.   

Upload any additional supporting documents here.   

Upload any additional supporting documents here.   

 

 Attachments



File Name Description File Size

echs course offering 16_17.pdf eCHS 2016-2017 course offerings 290 KB

PErkins APR Bridges Hands On CTE

Workshops.pdf
CTE Hands On Workshops 241 KB

Perkins APR C2C - Rotation - June

14.pdf

Perkins APR Connect to Career

Secondary PD
454 KB

Perkins APR Copy of M State MSUM

Camp Summer 17.pdf
Perkins APR Scrubs Camp 229 KB

PErkins APR echs course offering

16_17.pdf

Perkins APR eCampus in the High

School
272 KB

Perkins APR Hawley HS students health

science exposure day 2016.pdf

Perkins APR Health Sciences Pathway

Experience
273 KB

Perkins APR Job Internship Fair

Promo.pdf
Perkins APR Job Internship Fair 362 KB

Perkins APR New Collaboration Poster

Sustaining the Consortium.pdf

Perkins Consortium Collaboration and

Sustainment
1003 KB

PErkins APR OTW-1Stop-Jan16.pdf Perkins APR CTE Access 1StoptoEnroll 6.8 MB

PErkins APR Stem Camp DL.pdf Perkins APR STEM Camp 430 KB

 

 

 Other Summary Comments

QUESTION: Summary Comments

If you were unable to accomplish activities in your plan, indicate why and what you might do differently. Tell us what we can do to support your

efforts.

na
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Status and Validation

Approval Level:  State    Consortium  State RPOS

Approval Status:  In Progress    Inactive

 Submitted to Consortium    Approved by Consortium

 Submitted to State    Approved by State

Date of this status: 03-12-2014

Publishing Status: Internal

Rating for the Rigorous Programs of Study Components
Level

1
Level

2
Level

3

Legislation and Policies: Federal, state, and local legislation or administrative policies promote POS development

and implementation.

Partnerships: Ongoing relationships among education, business, and other community stakeholders are central to

POS design, implementation, and maintenance.

Professional Development: Sustained, intensive, and focused opportunities for administrators, teachers, and faculty

foster POS design, implementation, and maintenance.

Accountability and Evaluation Systems: Systems and strategies to gather quantitative and qualitative data on both

POS components and student outcomes are crucial for ongoing efforts to development and implement POS.

College and Career Readiness Standards: Content standards that define what students are expected to know and

be able to do to enter and advance in college and/or their careers comprise the foundation of a POS.

Course Sequences: Non-duplicative sequences of secondary and postsecondary courses within a POS ensure that

students transition to postsecondary education without duplicating classes or requiring remedial coursework.

Credit Transfer Agreements: Credit transfer agreements provide opportunities for secondary students to be

awarded transcripted postsecondary credit, supported with formal agreements among secondary and postsecondary

education systems.

Guidance Counseling and Academics: Guidance counseling and academic advisement help students to make

informed decisions about which POS to pursue.

Teaching and Learning Strategies: Innovative and creative instructional approaches enable teachers to integrate

academic and technical instruction and students to apply academic and technical learning in their POS coursework.

Technical Skills Assessments: National, state, and/or local assessments provide ongoing information on the extent

to which students are attaining the necessary knowledge and skills for entry into and advancement in postsecondary

education and careers in their chosen POS.

HS Courses

Subject 9th Grade 10th Grade 11th Grade 12th Grade

 
Skip to content

javascript:void(0)
http://www.mnprogramsofstudy.org/mnpos/landing.pos
http://www.mnprogramsofstudy.org/mnpos/logout
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http://www.mnprogramsofstudy.org/mnpos/admin/editPathwayDetailEn.pos?sid=146&pid=92
http://www.mnprogramsofstudy.org/mnpos/admin/editPathwayDetailPo.pos?sid=146&pid=92
http://www.mnprogramsofstudy.org/mnpos/admin/editPathwayDetailSt.pos?sid=146&pid=92
http://www.mnprogramsofstudy.org/mnpos/admin/editPathwayViewAll.pos?sid=146&pid=92
http://www.mnprogramsofstudy.org/mnpos/index.html


Language Arts English 9 Adv American Lit. and

Composition

American Literature

American Studies

Young Adult Lit.

Adv. Composition

World and British Lit.

Composition II

Lit. and Life

20th Cent. Amer. Lit.

General Composition

AP Lang. and Comp.

Intro to Literature

Academic Writing

Mass Media (Q)

Poetry (Q)

Journalism (Q)

Creative Writing (Q)

Adv. Public Speaking

Theatre Arts

AP Lit. and Comp.

Academic Writing

Intro to Literature

Math Intermediate Algebra

Adv. Algebra II

Adv. Geometry

Geometry

Algebra II

Adv. Pre-Calculus

Pre-Calculus

Adv. Collete Alg.

AP Statistics

Standards Alg. II

AP Statistics

Adv. Pre-Calculus

College Algebra

AP Calculus

Adv. College Algebra

Algebra II

Science Physical Science 9P

Physical Science 9C

Biology

Chemistry

Physics

AP Biology

Earth & Space Science

Physics

Chemistry

Natural Resources

AP Chemistry

Vet. Medicine

AP Physics

AP Physics

AP Biology

AP Chem.

Natural Resources

Physics

Chemistry

Earth & Space Science

Vet. Medicine

Social Studies World Geography Amer. History

US History

AP US History

Economics

Amer. Govt.

World History

AP European History

AP Gov. & Politics

AP American Govt.

Psychology

Sociology

Cult. Anthro. (Q)

Phys. Anthro. (Q)

Hum. Religious Exp. (Q)

Pyschology

Sociology

Criminal Justice

Economics

Amer. Govt.



Criminal Justice

Phys. Anthro.

Cult. Anthro.

Hum. Religious Exp.

World History

AP European History

AP American Govt.

AP Gov. & Politics

Other Requirements Wgt. Training (Q)

Swimming (Q)

Sports & Fitness

9/Seminar 9

2 Credits of The Arts (9-

12)

Wgt. Training (Q)

Life Guard Trng.

Health

Swimming (Q)

Fitness Aquatics

Personal Fitness

Fitness Wgt. Training

Adv. Per. Fitness

Fit. Performance Training

Winter Sports II (Q)

Fall Sports (Q)

Winter Sports I (Q)

Spring Sports (Q)

Fitness Aquatics

Adv. Per. Fitness

Fit. Performance Training

Winter Sports II (Q)

Fall Sports (Q)

Winter Sports II (Q)

Spring Sports (Q)

Fitness Aquatics

Career and Technical

Electives for College

Credit

Microsoft Office I & II

Accounting I & II

Child Development

Accounting I & II

Microsoft Office I & II

Child Development

Career and Technical

Electives

Keyboarding

Pers. Finance

Futures Prep

Keyboarding II

Intro to Business

Per. Finance

Futures Prep

Marketing (Q) (Gr 10-12)

Business Law (Gr 10-12)

Graphic Design I (Gr 10-

12)

Intro to Business

Keyboarding

Keyboarding II

Business Mgmt. (Gr 11 -

12)

Laker Shop (Gr 11 - 12)

Apprenticeship (Q) (Gr 11

- 12)

Internship (Q) (Gr 11 - 12)

Futures Prep

Intro to Business

Per. Finance

Graphic Design II

Per. Finance

Intro to Business

Futures Pres

Business Mgmt. (Gr. 11-

12)

Laker Shop (Gr. 11-12)

Apprenticeship (Q) (Gr.

11-12)

Internship (Q) (Gr. 11-12)

Other Suggested

Electives

Spanish I Spanish II (Gr 10-12) Spanish III (Gr 11-12) AP Spanish

Spanish Sen. Refresh (Q)

Legend:

High School Enhanced Learning

Work-Based Learning Internship

Apprenticeship

Service Learning Interact

Key Club
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Certification Name Certifying Organization

Nursing Asst. Home Health Aide  

First Aid/CPR  

Key Club

College Preparation Plan Test

ACT Practice Test

Student Organizations BPA

Post-Secondary Connections

2-Year College Program 4-Year University Program

Minnesota State Community and

Technical College - Detroit Lakes

Accounting

Minnesota State Community and

Technical College - Fergus Falls

Accounting

Minnesota State Community and

Technical College - Moorhead

Accounting

Minnesota State University

Moorhead

Leadership Studies

Minnesota State University

Moorhead

Leadership Studies

College & University Enhanced Learning

Work-Based Learning

Service Learning

Career Preparation &

National Accreditation

Accuplacer

Student Organizations

Industry-Related Certifications

Return to list of Programs of Study
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Print Return to menu Log outAccounting at Underwood High School
Enter the Program of Study information specific to this school and pathway.

High School

Courses

Enhanced

Learning

Post-Secondary

Connections

Status &

Validation

View All (read

only)

Status and Validation

Approval Level:  State    Consortium  State RPOS

Approval Status:  In Progress    Inactive

 Submitted to Consortium    Approved by Consortium

 Submitted to State    Approved by State

Date of this status: 03-12-2014

Publishing Status: Internal

Rating for the Rigorous Programs of Study Components
Level

1
Level

2
Level

3

Legislation and Policies: Federal, state, and local legislation or administrative policies promote POS development

and implementation.

Partnerships: Ongoing relationships among education, business, and other community stakeholders are central to

POS design, implementation, and maintenance.

Professional Development: Sustained, intensive, and focused opportunities for administrators, teachers, and faculty

foster POS design, implementation, and maintenance.

Accountability and Evaluation Systems: Systems and strategies to gather quantitative and qualitative data on both

POS components and student outcomes are crucial for ongoing efforts to development and implement POS.

College and Career Readiness Standards: Content standards that define what students are expected to know and

be able to do to enter and advance in college and/or their careers comprise the foundation of a POS.

Course Sequences: Non-duplicative sequences of secondary and postsecondary courses within a POS ensure that

students transition to postsecondary education without duplicating classes or requiring remedial coursework.

Credit Transfer Agreements: Credit transfer agreements provide opportunities for secondary students to be

awarded transcripted postsecondary credit, supported with formal agreements among secondary and postsecondary

education systems.

Guidance Counseling and Academics: Guidance counseling and academic advisement help students to make

informed decisions about which POS to pursue.

Teaching and Learning Strategies: Innovative and creative instructional approaches enable teachers to integrate

academic and technical instruction and students to apply academic and technical learning in their POS coursework.

Technical Skills Assessments: National, state, and/or local assessments provide ongoing information on the extent

to which students are attaining the necessary knowledge and skills for entry into and advancement in postsecondary

education and careers in their chosen POS.

HS Courses

Subject 9th Grade 10th Grade 11th Grade 12th Grade

Language

Arts

English 9 English 10

Poetry/Journalism/MN Authors

*Need 6 trimesters passed to meet

graduation requirements*

Poetry/Journalism/MN Authors

Intro to College Writing/Speech/Journalism

*Need 6 trimesters passed to meet graduation

requirements*

Poetry/Journalism/MN Authors

College Writing/College Speaking (CE)

 
Skip to content
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Intro to College Writing/Speech/Journalism

College Writing/College Speaking (CE)

College Writing/College Speaking (CE)

Intro to College Writing/Speech/Journalism

College Writing II/Intercultural Communication (

Math *Must pass

Algebra I

(1) in 8th

grade*

Geometry 9

Algebra II (2) *Need one year of math class completed in

11th or 12th grade to graduate*

Advanced Algebra/ Statistics

(All juniors are recommended to attempt Adv. Alg. and

Statistics)

*Need one year of math class completed in 11th or 12th

grade to graduate*

College Algebra/Functions and Stats (CE

Science Science 9 Biology 10 *Need one year of science class completed

in 11th or 12th grade to graduate*

Chemistry

Physics

Advanced Environmental Science

AP Biology (AP)

Forensics/Anatomy

(Chemistry or Physics are recommended for 4 year

college students)

*Need one year of science class completed in 11th or

12th grade to graduate*

Physics

Chemistry

Advanced Environmental Science

AP Biology (AP)

Forensics/Anatomy

(Chemistry or Physics are recommended for 4 year

college students)

Social Studies *Must pass

Geography

in 8th

grade*

Civics 9

History 10 * Need two years of social studies in 11th

and 12th grade.

History 11

World News Today

* Need two years of social studies in 11th and 12th

grade.

Social (Sociology/Psychology)12

World News Today

Other

Requirements

Industrial

Technology

Art

Physical

Education/

Heath

Careers

*Must pass both economics trimesters

before graduating*

Microeconomics/Macroeconomics/Personal

Finance

*Must pass both economics trimesters

before graduating*

Microeconomics/Macroeconomics/Personal

Finance

*Must pass both economics trimesters before

graduating*

Microeconomics/Macroeconomics/Personal Finance

Career and

Technical

Electives for

College

Credit

N/A N/A College Accounting

N/A (CE)

College Accounting

N/A (CE)

Career and

Technical

Electives

High School Accounting (2 tri)/Business

Law (1 tri) (ACC)

Computer Applications/Legal

Concepts/Entrepreneurship (ACC)

HTML/Web Design & Multimedia/Marketing

(ACC)

High School Accounting (2 tri)/Business

Law (1 tri) (ACC)

Computer Applications/Legal

Concepts/Entrepreneurship (ACC)

HTML/Web Design & Multimedia/Marketing

(ACC)

High School Accounting (2 tri)/Business Law (1 tri)

(ACC)

Computer Computer Applications/Legal

Concepts/Entrepreneurship/Marketing/Entrepreneurship

(ACC)

HTML/Web Design & Multimedia/Marketing (

Other

Suggested

Electives

Spanish,

Band, or

Choir

*In 10th-12th grade one (1) Fine Art (Art,

Band, or Choir) must be completed*

*In 10th-12th grade one (1) Fine Art (Art,

Band, or Choir) must be completed*

*In 10th-12th grade one (1) Fine Art (Art, 

Choir) must be completed*
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Electives Choir

* Students

need 25

credits to

graduate. *

Spanish

* Students need 25 credits to graduate. *

Spanish

* Students need 25 credits to graduate. *

Spanish

* Students need 25 credits to graduate. *

Legend:

ACC: Articulated College Credit is an agreement between one or more high schools and one or more colleges and universities to accept a high school course as a course equivalence

or partial course equivalence to a college course.

AP: Advanced Placement: A standardized curriculum offering college-level courses in subject areas such as English, history, humanities, languages, math, psychology and science. AP

courses are taught by a high school teacher on a high school site, trained by College Board.

CE: Concurrent Enrollment allows an eligible high school student to take college or university courses that are taught by a credentialed high school faculty member on the high school

campus.

High School Enhanced Learning

Work-Based Learning Tutor

Service Learning Interact Rotary Club

College Preparation Take the following tests: EXPLORE, PLAN, ASVAB, ACT

Student Organizations Student Council, NHS, Speech, Knowledge Bowl

Post-Secondary Connections

2-Year College Program 4-Year University Program

Alexandria Technical and

Community College

Accounting

Alexandria Technical and

Community College

Accounting

Minnesota State Community and

Technical College - Detroit Lakes

Accounting

Minnesota State Community and

Technical College - Fergus Falls

Accounting

Minnesota State Community and

Technical College - Moorhead

Accounting

Northwest Technical College Accounting Clerk

Northwest Technical College Associate Accounting

College & University Enhanced Learning

Work-Based Learning N/A

Service Learning

Career Preparation &

National Accreditation

Student Organizations

Return to list of Programs of Study
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Minnesota State Community and Technical College 

eCampus in the High School 
2016 - 2017 

Career and Technical Courses 

• Intro to Computer Technology

• Medical Terminology

• Payroll

Career and Technical Courses 

• Personal Finance
• Principles of Bookkeeping
• Spreadsheet Applications

General Education Courses 

• College Algebra
• College Writing I
• Fund. Concepts of Chemistry
• General Psychology
• Human Anatomy & Physiology I
• Interpersonal Communication
• Intro to Anthropology
• Intro to Public Speaking
• Social Problems
• Western Civilization 1400-1600

General Education Courses 

• American History – 19th Century
• Anatomy and Physiology II
• Anatomy and Physiology II
• College Algebra
• Developmental Psychology
• Fundamental Concepts of Chemistry
• Fundamental Concepts of Physics
• Human Concerns
• Interpersonal Communications
• Introduction to Sociology
• Principles of Nutrition
• Public Speaking
• Rock and Pop Music
• World Geography
• Writing about Literature

02/26/2016 

FALL 2016 SPRING 2017 

• Intro to Criminal Justice



 

 

3 workshops to choose from: 

 

Marine Engine Technology -- Small Block Engine Build 

Wednesday, March 15 | 9-2:30 (Lunch included!) 

In this short course we will have 5 groups of 3, each building a 5.7Ltr Chevrolet/MerCruiser 

inboard engine. By the end of the day each group will have completed the assembly and 

running of their engine. Topics will include proper installation and torque procedures, 

important sealing points of the engine, some basic performance tips when building an engine 

and how to install the distributor to get the engine to fire up right away. This will be a fun, fast 

paced course on building the one of the most popular engines of all time.  

15 students max. First come, first served. 

 

Architectural Drafting & Design  

Thursday, April 6th | 9:30-2pm (Lunch included!) 

M State would like to invite a select group of Students from your school to participate in our 

Bridges Workshop. Do you have some students who are interested in the exciting construction 

and design field? Are there students that you feel might enjoy working in this Field?  Your 

students will have the opportunity to work alongside our current Architectural Design students, 

as we introduce them to CAD (AutoCAD), BIM (Revit) and blueprint reading.  

M State’s Architectural Drafting and Design program teaches the principles of residential and 

commercial building technology and equips students with the drafting skills to put these 

principles to work.  

30 students cap. First come, first served! 

 

 



Health Sciences -- (Surgical Technology, Radiological Technology and Biology) 

Tuesday, April 4th | 9-2:30pm (Lunch included!) 

During this session we will explore the various surgical specialty areas.  We will identify 

personal protective equipment and have a brief overview and practice of surgical asepsis 

wearing a gown and glove.  We will handle some basic surgical instruments, learn their names, 

what they are used for, and how to hand them correctly.   

During the Radiological Technology session students will have an opportunity to take xrays of 

anatomic phantoms, look at interesting radiographs, talk about different aspects of radiology 

and see a variety of radiographic equipment. 

During the Science session students will be working in the science lab doing experiments. They 

will be working alongside college students in their scheduled class.  

12 students max cap. First come, first served. 

 

 

 

 

 



 

 

 

 

Minnesota State Community and Technical College – Moorhead Campus 
 

WEDNESDAY, JUNE 14, 2017 
 

8:00-8:30 – Continental Breakfast & Networking 
Oscar Bergos Conference Center 

 
8:30-8:40 – Meet Group Leader 

Oscar Bergos Conference Center 
 

Session 1 – 8:40 – 9:25 Room 

Group A HR D119 

Group B Electrical E130 

Group C Diesel F126 

Group D Liberal Arts C201 

Group E Nursing C110 

Group F Accounting B142 

 
Session 2 – 9:35-10:20 Room 

Group A Graphic Des/ASL B138 

Group B HR D119 

Group C Electrical E130 

Group D Diesel F126 

Group E Liberal Arts C201 

Group F Nursing C110 

 
Session 3 – 10:30-11:15 Room 

Group A Accounting B142 

Group B Graphic Des/ASL B138 

Group C HR D119 

Group D Electrical E130 

Group E Diesel F126 

Group F Liberal Arts C201 

 
11:25-12:10 – Lunch, Speaker* & Networking 

*Topic: The M State Experience 
Oscar Bergos Conference Center 

                               

Session 4 – 12:20-1:05 Room 

Group A Nursing C110 

Group B Accounting B142 

Group C Graphic Des/ASL B138 

Group D HR D119 

Group E Electrical E130 

Group F Diesel F126 

 
Session 5 – 1:15-2:00 Room 

Group A Liberal Arts C201 

Group B Nursing C110 

Group C Accounting B142 

Group D Graphic Des/ASL B138 

Group E HR D119 

Group F Electrical E130 
 

2:00-2:20 – Afternoon Break - East Commons 
 

Session 6 – 2:20-3:05 Room 

Group A Diesel F126 

Group B Liberal Arts C201 

Group C Nursing C110 

Group D Accounting B142 

Group E Graphic Des/ASL B138 

Group F HR D119 

 
Session 7 – 3:15-4:00 Room 

Group A Electrical E130 

Group B Diesel F126 

Group C Liberal Arts C201 

Group D Nursing C110 

Group E Accounting B142 

Group F Graphic Des/ASL B138 

                                                                          
 
 

4:10-4:30 – Wrap-up  
Oscar Bergos Conference Center 

 

Thank you for attending!! 
 

Campus map on back 



Arrive 

9AM

9:20-9:50

Group A

Dental

(D116)

Group B

Surgical Tech

(B144)

Group C

Nursing

(C110)

Group D

CV Tech

(B146)

9:55-10:25

Group A

Nursing

(C110)

Group B

Dental

(D116)

Group C

CV Tech

(B146)

Group D

Surgical Tech

(B144)

10:30-10:45

10:50-11:20

Group A

Surgical Tech

(B144)

Group B

CV Tech

(B146)

Group C

Dental

(D116)

Group D

Nursing

(C110)

11:25-11:55
Group A

CV Tech

(B146)

Group B

Nursing

(C110)

Group C

Surgical Tech

(B144)

Group D

Dental

(D116)

12PM-1PM

1:10-1:40

Group A

Eventide

(B125)

Group B

Mental 

Health/Counseling

B123

Group C

Med. Admin. Assistant

D115 

Group D

Health Information Tech 

D119

1:45-2:15

Group A

Med. Admin. Assistant

D115 

Group B

Eventide

(B125)

Group C

Health Information Tech

D119

Group D

Mental 

Health/Counseling

B123

2:20-2:50

Group A

Mental 

Health/Counseling

B123

Group B

Health Information Tech

D119

Group C

Eventide

(B125)

Group D

Med. Admin. Assistant

D115 

3:10-3:40

Group A

Health Information 

Tech

D119

Group B

Med. Admin. Assistant

D115 

Group C

Mental 

Health/Counseling

B123

Group D

Eventide

(B125)

3:45-4PM

WELCOME  and  ORIENTATION

(Door S3)

Scrubs Camp

July 31-Aug 1, 2017

9-4PM

Snack Break 

West Commons

LUNCH

(cafeteria)

Wrap Up 

(cafeteria)

Break

(cafeteria) 



1



 
 

 
 

 
 

Minnesota State Community and Technical College 

eCampus in the High School 
2016 - 2017 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

   
 

Career and Technical Courses 
 

• Intro to Computer Technology 

• Medical Terminology 

• Payroll 

Career and Technical Courses 
 

• Personal Finance 
• Principles of Bookkeeping 
• Spreadsheet Applications 

 

 

 

 

General Education Courses 

• College Algebra 
• College Writing I 
• Fund. Concepts of Chemistry 
• General Psychology 
• Human Anatomy & Physiology I 
• Interpersonal Communication 
• Intro to Anthropology 
• Intro to Public Speaking 
• Social Problems 
• Western Civilization 1400-1600 

General Education Courses 
 

• American History – 19th Century 
• Anatomy and Physiology II 
• Anatomy and Physiology II 
• College Algebra 
• Developmental Psychology 
• Fundamental Concepts of Chemistry 
• Fundamental Concepts of Physics 
• Human Concerns 
• Interpersonal Communications 
• Introduction to Sociology 
• Principles of Nutrition 
• Public Speaking 
• Rock and Pop Music 
• World Geography 
• Writing about Literature 

 

 

 

 
02/26/2016 

FALL 2016 SPRING 2017 



 
 
 
Tuesday, November 15th 9-3pm 
9-9:10 - Arrival and greetings  
 
9:10-10:10 - Nursing Simulation Lab (A. Mohr) 
 
10:15-10:55 - Tour, discuss campus culture and financial aid (M. 
Nelson & M. Adamczyk) 
 
11-11:50 - General Biology Lecture (J. Hibma) 
 
12-12:50 - Lunch with Laura Boreen, Human Resources Director 
at Ecumen, Detroit Lakes. We will also discuss our degree 
programs and pathways.  (M State Cafeteria) 
 
1-1:50 – Nursing students’ presentations on Reproductive 
Health (C. Moore) 
 
2-2:50 – Anatomy & Physiology I Lab (dissecting cats) (J. Hibma) 



Wednesday, March 1, 10:30-1:00 
 

M State - Moorhead Campus 

Oscar Bergos Center & West Commons 
 

Check your email for attending employers and more info! 
 
 
 
 
 
 
 
 
 

Preparation Workshops: 
 

February 14 & 15 @ 9:00 in room C121 
 

JOB 
 Internship 

   FAIR 



To visit with us about K12 Collaboration opportunities in your district or community, contact: :

Let's collaborate for students! 
PROGRAMS AVAILABLE TO YOUR STUDENTS IN YOUR SCHOOL

Concurrent Enrollment
M State partners with more than 35 high schools to offer students high quality, rigorous college courses,  
taught in the high school by high school instructors - through our nationally accredited Concurrent  
Enrollment Program. 

Concurrent enrollment course offerings include a wide array of both general education/transfer and  
career & technical course options.

eCampus in the High School (eCHS)
eCampus in the High School provides students with access to online college courses in their high school in  
both the general education/transfer and career and technical course pathways. M State partners with 
participating high schools to provide students with services that promote success in the online classroom.

Lakes Country Service Cooperative and the Lakes Country Perkins Consortium 
Lakes Country Service Cooperative is a public, non-profit membership-based organization 
dedicated to providing high quality, innovative services to pre-K through 12 schools, cities, 
counties and other governmental, non-profit agencies. The Education Services Department 
provides professional development opportunities for secondary educators and programming  

and support for secondary students through special services designed to promote achievement and excellence 
in education.

Lakes Country Service Cooperative and M State collaborate enthusiastically to improve career and technical 
education access and opportunity for students, with funding support from the Carl D. Perkins Vocational Career 
and Technical Education Act. Programs and services available through Lakes Country Service Cooperative and 
the Lakes Country Perkins Consortium are comprehensive, diverse and can be customized to fit the unique 
needs of students, districts and employers in the region.

Career Pathway Experiences
We offer numerous hands-on, interactive career pathway activities throughout the school year and summer. 
These experiences include day camps, summer camps, career workshops, healthcare clinical days, college and 
career shadowing, employer and industry tours and more. Schools and students can select from scheduled 
programming, or we can work collaboratively to develop a customized experience that is tailored to the 
students’ goals and needs.

College and Career Planning and Success Services 
We work closely with high school teams to implement one-on-one, small or large group college and career 
planning activities and events. Career assessment activities, workshops, career exploration and planning are 
among the most popular services. Additionally, we provide students with assistance in launching a personalized 
career track and we connect them with employers and job opportunities. 

Minnesota State Community and Technical College, a member of the Minnesota State system. © 2017. Minnesota State is an Equal Opportunity/Affirmative Action/Veterans/Disability employer/

educator committed to the principles of diversity. M State Solutions Center: 1.877.450.3322 | TTY MN Relay Service: 1.800.627.3529

P H O T O  C R E D I T  K AT I E  T Y S D A L

P H O T O  C R E D I T  K AT I E  T Y S D A L

Megan Adamczyk 
K12 Collaboration Manager

megan.adamczyk@minnesota.edu
TO L L  F R E E :  877.450.3322  
D I R E C T: 218.846.3867
www.minnesota.edu/k12collaborations

Troy M. Haugen 
Career and Technical 
Education Coordinator

thaugen@lcsc.org
O F F I C E :  218.737.6511  
M O B I L E : 218.849.3676
www.lcsc.org



Come to any M State campus between 9 a.m. and 3 p.m.
on our scheduled 1Stop2Enroll days:

January 4-5
At 1STOP2ENROLL you can:
• Apply to M State and get accepted • Take Accuplacer assessment tests (if needed) 
• Learn about fi nancial aid and paying for college
• AND register for spring courses, all in 1Stop!*
* Please arrive at 9 a.m. to complete all your steps in one day.

Here’s what you need to bring:
1. High school/GED transcripts and all college transcripts
2. $20 applica  on fee

Let us know you’re coming at minnesota.edu/1stop2enroll.

Spring semester begins Monday, Jan. 9.

1. High school/GED transcripts and all college traanscripts
2.2. $2$200 apapplplicicaa oonn fefeee

LeLett usus kknonoww yoyou’u rere ccomominingg atat mmininnenesosotata.e.edudu/1/1ststttopop2e2enrnrololl.l.

SSppriingg semestter bbeggiins MMonddayy,, JJan. 99.

Detroit Lakes   Fergus Falls   Moorhead   Wadena
Minnesota State Community and Technical College is a member of the Minnesota State system. An Equal Opportunity/Affi  rma  ve Ac  on/Veterans/Disability employer/educator commi  ed to the principles of diversity.

minnesota.edu
87 7.45 0. 3322



Come to any M State campus between 9 a.m. and 3 p.m.
on our scheduled 1Stop2Enroll days:

January 4-5

Detroit Lakes   Fergus Falls   Moorhead   Wadena
minnesota.edu
87 7.45 0. 3322

At 1STOP2ENROLL you can:
• Apply to M State and get accepted 
• Take Accuplacer assessment tests (if needed) 
• Learn about fi nancial aid and paying for college
• AND register for spring courses, all in 1Stop!*
* Please arrive at 9 a.m. to complete all your steps in one day.

Here’s what you need to bring:
1. High school/GED transcripts 

and all college transcripts
2. $20 applica  on fee

Let us know you’re coming 
at minnesota.edu/1stop2enroll.

Spring semester begins Monday, Jan. 9.

Minnesota State Community and Technical College is a member of the Minnesota State system. 
An Equal Opportunity/Affi  rma  ve Ac  on/Veterans/Disability employer/educator commi  ed to the principles of diversity.



 
 

Tuesday, June 6 | 8-4:30p | Detroit Lakes 

 

 

 8:00 am - 8:30 am  Check-In (Enter in S1) 

 8:30 am - 10:50 am  Session 1 – Architectural Drafting 

10:50 am - 11:00 am  Break 

11:00 am – 12:00 pm   Session 2 – Marine Engine Technology 

12:00 pm - 12:30 pm  Lunch (Student Life) 

12:30 pm – 1:50 pm   Session 2 cont’d – Marine Engine Technology 

1:50 pm - 2:00 pm  Break 

2:00 pm – 4:30 pm  Session 3 – Nursing & Radiologic Technology 

4:30 pm     Pick up  

 


